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Panel Intro
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RMO Unit 
Manager – 
Waitemata
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Auckland City 
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Director of 
Clinical

Training Te 
Toka Tumai 
Auckland
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Chapman

Director of 
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Training

Waitemata



Why did you rank the 
Auckland Metro Region?
And what do you like best 
(and least)?



How we help RMO’s starting 
in the Auckland region. 



Application 
- Cover Letter 

- CV 

- Personal Statement

- Knowledge

- Skills

- Experience

- Prizes/Awards

- References 

Ranking 
- ACE Score 

- Prevocational Training 
Committee (PVTC) 

- Return to ACE

Offer

Recruitment Process



Selection 
Criteria for 

Ranking

Fit for Purpose Practitioner Model

• Clinical Performance
• Academic 

Performance/Achievement
• Personal Strengths
• Professional / Team 

Approach
• Equity & Cultural Safety



Selection 
Criteria for 

Ranking

Fit for Purpose Practitioner Model



PGY1 Positions

Waitemata Te Toka Tumai - Auckland Counties Manukau 

Cardiology Cardiology Acute Assessment 

CCU/Cardiology CTSU General Medicine 

General Medicine General Medicine General Medicine - Respiratory 

General Surgery General Surgery General Medicine - Stroke 

Geriatrics General Surgery - ASU/GSU General Medicine/Cardiology 

Orthopaedics Haematology General Surgery 

Urology Med Geriatrics General Surgery/HDU 

Waiatarau Unit Orthopaedics Geriatrics 

  
Psychiatry 

Geriatrics/Neurology/Rehab 

Neurology/Rehab 

Renal O&G  

Respiratory Orthopaedics 

Urology Psychiatry 

Vascular Renal 

ORL/ENT  Spinal Rehab 

 



PGY2 Positions



Training 

&

 Learning

• Big hospitals – big opportunities – great 
colleagues

• Robust one-week PGY1 orientation with 
shadowing

• Focus on practical, useful learning: how to 
be a great PGY1

• Weekly protected PGY1 PGY2 teaching 
sessions 

• Training in management of the acutely 
deteriorating patient

• Enthusiastic clinical and educational 
supervisors

• Great formal and informal opportunities – 
from coffee to research
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